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1. H#& Purpose
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In our core values, integrity operations and business ethics are uncompromising
cornerstones. Hithium deeply understand that a healthy, transparent, and trust-filled
ecosystem requires the joint maintenance of every stakeholder. This policy aims to
publicly declare our "zero tolerance" attitude towards any compliance violations, and
to establish an open, fair, efficient, and absolutely protected complaint and reporting
resolution mechanism. This Policy is formulated under the authorization of the Board
of Directors, and has been reviewed and approved by the Strategy and Sustainability
Committee of the Board of Directors. As the highest decision-making and supervisory
body for the Company's compliance governance, the Board of Directors provides the
ultimate policy support and resource guarantees for the effective implementation of
these provisions.
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Hithium not only unconditionally welcome and support everyone to actively speak up
upon discovering issues, but also commit to providing comprehensive and solid backing

for all whistleblowers who step forward to uphold justice and compliance.

2. £ F 3¢ H Scope of application
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We firmly believe that compliance has no boundaries. As long as any stakeholder feels
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there are any matters needing to be reported, reflected, or appealed, regardless of where
you are located, we are always ready to listen to your voice:

AR 2RERRT T, ATR T, BFH, £RIE, FHREAR, FHHF
BB

Internal Colleagues: All current employees, former employees, candidates, interns,
dispatched labor personnel, consultants, and management at all levels.
AR EE S HEBH. 2R RFEB.. EF . ST KEAREMNE A G
ERF=RKIKH =77

Business Partners and Supply Chain: Suppliers, subcontractors, service providers,
customers, joint venture partners, as well as all their respective colleagues or affiliated
third parties.

ISP B BRAEBAERGAXARER. A28 (NGO) | /T kire
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External Social Forces: Local community residents where we operate, social
organizations (NGOs), industry associations, and any third party that follows and
obtains clues regarding the Company's compliance violations.

3. K= L Definitions
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To comprehensively prevent and eliminate potential risks, we set no topic barriers. As
long as you believe an issue exists, you may raise an appeal or report to us at any time,
including but not limited to the following areas:

BliE & HRE T AP X RFTHE. R, ALK, AlEr R,
AEHLBLE, Rk, AR ES T AT LRERE,

Business Ethics and Integrity Declaration: Any form of corruption and bribery,
soliciting and accepting bribes, misappropriation of public funds, conflicts of interest,
improper business entertainment, money laundering, unfair competition, and the
leakage of trade secrets.
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Human Rights and Respect for Labor: Any form of workplace discrimination,
occupational harassment (including sexual harassment and workplace bullying), forced
labor, use of child labor, illegal extension of working hours, unfair compensation and
benefits, disrespect for freedom of association, and destruction of a safe and healthy
working environment.

G2 5 ESG i dREHRT £, A REALE, RBEIFRME, £
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Green Operations and ESG Responsibility: Illegal discharge of pollutants, non-
compliant disposal of hazardous waste, false environmental disclosures, falsification of
energy consumption data, destruction of biodiversity, use of conflict minerals, and other
behaviors violating environmental regulations in the locations of operation.

P LR 53 R T RIBARSES ., BATRRE . R R TR SR, #E
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Transparent Procurement and Supply Chain Norms: Procurement bidding fraud,
collusive bidding and bid base leakage, falsification of supplier qualifications, suppliers
violating the "Business Partner Code of Conduct", commercial extortion, and labor
exploitation in the supply chain.

AM S B AENE: ERANEEAAFTHE, MENTZLE. WHHE,
AR AL T ABALAT AT RN E 3], R TRAR N LA ZITH,

Other Violations and Potential Risks: Violations of various company rules and
regulations, damage to the safety of company assets, financial fraud, data privacy
breaches, and any other behaviors that may harm the Company, employees, or public
interests.

4. 3Rt Responsibilities
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Cross-functional Independent Review: The permanent investigating departments
possess absolute independent investigative powers when conducting investigations,
reporting directly to the management or the Board of Directors, and no business
departments or senior executives may intervene or exert influence.

TEGAZ T RTDE: FREAZTRIFAEIRITA F. %3 R TARKEE R
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Comprehensive Conflict of Interest Avoidance: If the report content involves the
investigating department itself, the head of the department, or key decision-makers, the
case will automatically trigger a risk avoidance mechanism and be transferred to a
completely independent third-party audit institution or an independent joint

investigation team directly authorized by the Board of Directors for handling.
5. & ## 3 Management Measures
51 Beyla M HE LR 24T F

Absolute Respect for Your Privacy and Right to Anonymity

B RE I BT B L. KA T X, RENE. AT IR X
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Solid Confidentiality Barrier: We implement the strictest encryption and access control
over your name, contact information, report content, investigation process, and all
related materials. Unless explicit written consent is obtained from you, or it falls under
statutory disclosure circumstances mandated by judicial authorities, we strictly prohibit
disclosing any information that could directly or indirectly identify you to any third

party (including the respondent and their affiliated business departments).

Vil Ay B LI m Al KAV FE L RE, ERFELFHENGFEME LHRE.
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Unimpeded Anonymous Two-way Communication: We encourage real-name
communication, but equally unconditionally accept and highly value anonymous
reports. Through an independent digital encrypted platform, under the premise of
completely hiding your IP address and online identity, designated personnel will engage
in "two-way, continuous, and traceable" communication with you, and update you on
the case progress in real time.

5.2 BRI ARFA, MITHMRL “E5 2”7

Resolutely Defending Whistleblowers, "Zero Tolerance" for Retaliation
EBRFPNEARE: REERAAT ORI MERENEAFRELN A
AR (FPEEAR) , PEESATIERZFRFAMREN, B, Baythy)
HRA ZRBALA B AHEGL2BRY . ERRREE K P mARRETRE,
TR T R BT, T AT i R G 38 5T,

Security Guarantee for Good-faith Whistleblowing: As long as you have reasonable
grounds to believe that the reported violation facts were true at the time (i.e., good-faith
reporting), even if subsequent investigations confirm the matter does not constitute a
violation, you, your assistants, and related stakeholders are fully protected by this policy.
You will not bear any civil, administrative, or labor legal liabilities for speaking up in
good faith, nor will you be subject to any accountability for breaching confidentiality
agreements.

PHAEBREATH : RAV® B2 AR K AR AETHFREITH (L%
Fro AR, BE. T EREITIK BB, ATRIF) o EAREITAH—%
ER, BFRZHATREEEL, » SRR ELKAEE T ARS B 6 ZELS,
AEMRTHER: BHEFLEN, REBENEMKX,

Severely Punishing Retaliatory Acts: We strictly prohibit any form of direct or indirect
retaliation (including salary reduction, transfer, dismissal, malicious downgrading of

performance, workplace isolation, intimidation, and threats, etc.). Once any such
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behavior is verified, it will be classified as a major malicious disciplinary violation, and
the Company will impose the most severe disciplinary actions on the retaliator, up to
the termination of the employment contract; those suspected of illegal crimes shall be

transferred to judicial authorities according to law.
6. #ifxEil Communication and Acceptance Channels

6.1 NIRFIHLLRE

Internal Permanent Acceptance Channels

6. 1.1 FitlRFw (RIFH., REBK., KRGENER)

Audit and Supervision Center (Dedicated to Anti-fraud, Anti-corruption, and
Procurement Violations)

w, @R 45 : hejb@hithium.com

Email: hejb@hithium.com

A8 HF 2% 18059223808

Communication Hotline: 18059223808

6.1.2 HH 55 P GERBEREN, REW ., HAEXL, T X ESG SR E
+ M)

Legal and Compliance Center (Dedicated to Violations of International Regulations,
Anti-monopoly, Data Security, and Major ESG Compliance Risks)

W, ¥R 45 : HC-Compliance@hithium.com

Email: HC-Compliance@hithium.com

6.1.3 AAFTRFS (RIXA, #H2% . RApEAELNE )

Human Resources Center (Dedicated to Employee Relations, Labor Disputes,
Workplace Discrimination, and Injustice)

#%F&E: Hiro- # HR ATEIR

Digital Intelligence Platform: Hiro - Transfer to HR Manual Customer Service

AR A@UA: je@hithium.com

President's Direct Mailbox: je@hithium.com

6.1.AEHS f 52 AR T3 (R E, A2 %h, FEKIPFEN, AFBRE
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EHS and Security Department (Dedicated to Occupational Health, Production Safety,
Environmental Protection Violations, and Personal Harassment)

EHS #1445 : HC-EHS@hithium.com

EHS Email: HC-EHS@hithium.com

6.1.5 %354 F & Security Command Center

0592-7219110 / ¥4 T4 & “# )k 1107 0592-7219110 / Feishu Workspace
"Hithium 110"

6.1.6 ESG E I HRME LI (HRERRBAERREFIFER)

ESG Management Department and Procurement Management Department (Dedicated
to Supply Chain Due Diligence Reporting and Complaint Mechanism )

¥R 44 : HC-SRC-SCM@hithium.cn

Email: HC-SRC-SCM@hithium.cn

6.2 IhERME AR EE

External Independent Compliance Reporting Channels

6.2.1 Bz H =7 ERFUERTFSE (ZEEL. 24 ). LHFEM)
Independent Third-party Hosted Digital Reporting Platform (Completely Anonymous,
24-hour, Multi-language Supported)

e A Akl SRR 2 k2 A S R BT, FE AN Ef RN Ew LS T
WA R, TSI RALAT ) 28R T )

Website: Hosted by an external independent professional security and compliance
supplier; the platform is physically and logically independent from the Company's
intranet and records no network traces)

6.2.2 Ih3RMR 2 AR F M AL

External Independent Compliance Mailing Address

A BRERENR - FH5EAFCELSNE (FH)

Recipient: Hithium Headquarters — Chief Compliance Officer of the Legal and
Compliance Center (Confidential)
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7. F&EELMIEN 5L Z X Normal ized Compl iance Training

and Cultural Construction

BAVEE, BRERARAEBHTEL, R EEFIFAFERZIAT, KT X
RIRAIRNE 5K B GRS ANl e@mEL “FATMlE A" 69% S HIE)
RN

We firmly believe that rather than investigating and punishing after a problem occurs,
it is better to empower everyone with the ability to identify risks and speak up for
compliance before there is a need to appeal or report. The Company has
comprehensively established an "ex-ante preventive" normalized compliance training
and communication mechanism.

7.1 A3 R T FSASPLBAE

Normalized Compliance Empowerment for Internal Employees

NBH—iR: IAMNBREIEDPENIRGI0OANATHEDR, LAETEY 1R
Y B i fR . A ARG IR BUR IS, ARAALR A A5 R 5 R
i,

First Lesson upon Onboarding: All newly onboarded colleagues must receive at least 1
hours of training on business ethics, labor and human rights, and reporting protection
policies within 30 working days of onboarding, ensuring everyone is aware of their
rights and whistleblowing channels.

FEERMI: SREEESL AR -HEFARLHIRES — RGNS
Speak-up (HHAK B) LALZI|, F@IF X LEMF A, FBERAINFENMA
Annual Refresher for All Employees: Management at all levels and all colleagues must
regularly complete at least one special training on compliance and Speak-up annually,
and pass the online compliance assessment, with the assessment results incorporated

into the annual personal performance.
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Precise Penetration for Key Positions: For colleagues in high-risk positions such as
procurement, sales, finance, HR, and supply chain management, customized in-depth
case training on anti-fraud, anti-monopoly, human rights protection, and anti-extortion
will be conducted.

7.2 SP3RpE R 4L S T AL AR 69 2E A 35

Extended Training for External Supply Chain and Business Partners

EANFTOAS T  EEHEH .5 OH RSB F B Lkt £ X2 SFX R AT,
WA EAG e @ E B AS ER (TR AT AR | L A1 BP9 5 4o
& R AIRALH]

Pre-admission Compliance Promotion: Before formally establishing a cooperative
relationship with business partners such as suppliers, subcontractors, and service
providers, the Company proactively and comprehensively promotes this policy and the
"Business Partner Code of Conduct" to them, and explicitly acknowledges this
complaint and reporting mechanism in the cooperation agreement.

BB F RG] N FFARAEER RS, FR TG XA LENFE
RIPLPE R B EEAER—ERR T A B 56 ESG, B kil &5 P if RiEIF,
W AR E ZaT i S 8 F S H K,

Annual Joint Training for Suppliers: The Company uses annual supplier conferences,
thematic workshops, or online training platforms to regularly organize full-coverage
ESG, business ethics, and appeal channel training for supplier management and
frontline employees, helping business partners establish and perfect their own

compliance firewalls before the need arises.

8. AEIAHIFLEHERAIME AA Standardized Closed—loop
Processing and Workflow
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To ensure that every incoming complaint and report receives non-discriminatory and
standardized professional handling, we commit to implementing closed-loop
management according to the following standardized matrix process.

E: FEEE, MEERNERFOCEEHARALELLE NS RERALEY, 246
R AIEE 7 TR, LIRSV LMER T REF® A FH R % a6
TR ERRS

Note: In the event of cross-border, extremely complex, and major difficult cases that
truly cannot be closed within the 15-day time limit, an extension may be granted upon
approval by the Head of Compliance, and the investigating department must proactively

synchronize the latest investigation progress status with the whistleblower every 7 days.
9. ARIMAYLEHF Active Reward and Punishment Mechanism

ATEAASBATRREE “HTRE. THRE” S, KAMFE®E “E
) B b R AR E AT B

In order to actively create a compliance culture of "daring to speak up and advocating
integrity" throughout the entire ecosystem, we implement measures that place equal
emphasis on "positive incentive and strict disciplinary action".

9.1 REX GG ST KB

Honorary Awards and Compliance Contribution Incentives

EAVR ZFITEBIE], 2 mE KN 1 A SR E TR R B 4
We have established a special incentive mechanism to comprehensively commend and
reward whistleblowers who have contributed to maintaining the health of the ecosystem:
9. 1.1 WAV REXAGN TREREFLERYRA -, AEFLAHSER &, Ak
YT AWATRT, BN a]SHER MR REIED, KA LS b 317
ELFTRY. ARG RFELETHIFCT, AFFHTHRAEFELESAT
#X o

For colleagues whose real-name reports have been verified, under the premise of
ENmAESHXEASHER=LE www.hithium.com
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obtaining their explicit written consent and ensuring absolute safety, the Company's
Compliance Committee will issue honorary certificates, or anonymously commend
their deeds in the corporate compliance micro-magazine. In the performance
assessment and promotion evaluation of colleagues, priority will be given to their
compliance contributions under equal conditions.

9.1.2 5% FEm3d THRE—E ARG L, RAFHN)HET LR,
A H R 6B A REF R, %F 500 TE 10000 TRFE9IE RFEE DL B .
For reporting general violations and disciplinary offenses, successfully helping the
Company close management loopholes, cash or equivalent material rewards ranging
from 500 RMB to 10,000 RMB will be given, depending on the level of potential risks
eliminated.

NTREERFR. AR PERRTERBRARFN, AAHRE NS AR
FAREK RBERLET KATHLT 0, ZEAER 2T, THERBEGHRDEFMRE L
369 0.5%% T+ RAEATHRES, REHETALL 27 o

For reporting major fraud, corruption, severe environmental destruction, or human
rights violation events, successfully recovering direct economic losses for the Company
or avoiding major administrative penalties, upon approval by the Compliance
Committee, a special compliance contribution bonus of 0.5% of the actual economic
losses recovered may be granted, with a maximum of no more than 20,000 RMB.
ShER B AL A 9 SR : EE R R QR R TIREE KRB, kL
FEBNI, BT R IZE S AR S S MEININ “GEe D HIFR”, ERF
B 5 AT AR A S LY RIE A K 40 5o

Win-win Incentive for External Business Partners: If employees of a supplier or
subcontractor report verified non-compliance, in addition to the above financial
rewards, the Company may incorporate the supplier's excellent compliance
performance into the "Green Supplier Rating", and prioritize contract renewal or
increase procurement share under equal commercial conditions.

9.2 FRFlThEEEEEEL
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Strict Accountability and Punishment for Malicious False Accusations

atib HLE G TR P ARE RN EALE, AL T okEL BEEL uid,
A&, MR T NERFRELY: TEEMTAHLNEREFHKL, A F
PR EZEARF]; BT R, REFBZ ) EFMX.

Strict Accountability for Violators: Depending on the severity of the violation,
disciplinary actions such as verbal warning, written warning, demerit recording,
demotion and salary reduction, and termination of the employment contract will be
given respectively; if the violation causes economic losses to the Company, the
Company reserves the right to seek recourse; those suspected of committing crimes
shall be transferred to judicial authorities according to law.

FTHEEREFTTE: FLFIRNTARELERLE, KPGETH, R
FTAST BT R4 RIR K E e 209, SHZAR B R R 5 B E R AR T,
Fo B 57 2 2 A B R PLIF

Joint Management Responsibility of Management: If systematic and long-term
violations exist within a business department, or if the head of the department knows
about the signs of violations but fails to report them or deliberately covers them up,
joint management responsibility accountability will be implemented for the
management of that department, with performance bonuses deducted and a circulated
notice of criticism.

BEREERRET: AMNeaRLATEETRRNETRIL: B52FR, AA
& RIERMBF R EIEFE AT B EMERIEE, BT ERERZITH,
N B Kt REH LT A S A EMR T AER, FF RSN L ERE
8 R #AT AT R S LB RE

Punishment and Clarification for Malicious False Accusations: We fully defend good-
faith reporting based on reasonable suspicion; however, if it is verified that someone
intentionally fabricates false facts or forges evidence to maliciously frame or falsely
accuse others, it constitutes a major disciplinary offense. The Company will impose

severe disciplinary actions on the false accuser up to the termination of the employment
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contract, and unconditionally provide public clarification and reputation restoration for

innocent colleagues who have been falsely accused.

10. XEYGH. ALRARF 5%t Data Retention, Trade

Secrets, and Continuous Improvement

10.1 RAEHRY H 2R

Data Protection and Secure Workflow

PR A BIL R R E KR EIERLING AR H Sk 20 5 0 SR
b, EH TR R AAREE NI T kR AE GRS, AT LA
RABATAS T P O PTA NIRRT & F AR A R 40 B S LA AL 5,
All communication records, interview transcripts, and investigation evidence must be
stored in isolated and independently encrypted compliance databases. After the case is
closed in a loop and exceeds the statutory compliance retention period of domestic and
overseas localities, the investigating department must implement permanent and
irreversible anonymization and desensitization processing on all personal characteristic
information in the system and paper files.

10.2 Wk 5 ALK 5 o9

Balance between Trade Secrets and Compliance Whistleblowing

BT AEARFRAE LR RGNS HARRBT LA R TZARAE
ZIMAEAT R B, R, R FHATBESEHERERE, FTRIFELRARL
BOOBMERTA, £EFLLZHEEARRRI AT AXARIHS, LA
BB LAE, N8 R HRALZRF X7

We strictly prohibit any investigator from using the Company's technical or trade
secrets obtained during the investigation for any purpose other than that investigation.
At the same time, if a whistleblower, in order to expose vicious violations that severely
violate international law, environmental directives, or human rights red lines, obtains
or quotes relevant internal documents within a good-faith and necessary scope, it will

not be considered an infringement of trade secrets, and the Company will not file civil
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or labor lawsuits against them.
10.3 RIW & 5&) Fg
Regular Review and System Evolution
HERAERBLARTIRT, BRAF 4R, SR LAY AENREIRE B AL
K F, BMNFRBFRERETR, AREMNERLFREGT KEL, 20 F
XA A A IAT — R F EXIPF, AR AN SALRANLE A A 2 B FRAT
7,
Under the premise of complete anonymization, the report shall notify the number of
whistleblowing cases, trends in violation classification, compliance rate of
investigation time limits, and rectification closure rate. Based on annual practical needs
and the expansion of our global business footprint, we will conduct a penetrative review
of the effectiveness of this policy at least once a year to ensure that our compliance
architecture always remains at the forefront internationally.
STV g R A A AR AD Ay TR 3]
Xiamen Hithium Energy Storage Technology Co., Ltd.
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